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1. PREAMBLE 


% 




This Agreement of twenty-two (22) pages entered into this ____ day of 

____, 1978., by and between the Board of Education of the 

Tom of Bloomfield, Mew Jersey, hereinafter called the !? Board J! and the 
Bloomfield Public Schools Service Association, hereinafter called the 
,? Association” is for the school fiscal year beginning July 1, 1977 and 
ending June 30, 1978 and for the school fiscal year beginning July 1, 

1978 and ending June 30, 1979* end is in accordance with Chapter 303* 

Laws of 1968. 

IN WITNESS WHEREOF, the parties hereto have set their hands and seals or 
caused this instrument to be duly executed by their proper officers and 
their seal affixed, the day and year first above written. 


President 

Bloomfield Board of Education 


President 

Bloomfield Public Schools Service 
Association 


Attests 


Tiecri'Lary- Secretary 

Bloomfield Board of Education Bloomfield Public Schools Service 

Association 


Page 1 



% 


2. RECOGNI TION 

PIHEREAS, the Blo omfield Public Schools Service Association represents the 

majority of the custodial and maintenance employees of the Bloomfield 
Board of Education whose salaries are determined in accordance with the 
custodial and maintenance salary guides* and 

WHEREAS* Chapter 303 of the laws of 1968 provides that an association which 
enrolls the majority of public employees in specific category of 
employment is the legal negotiating unit for such employees* now* 
therefore* be it 


RESOLVED* that the Bloomfield Board of Education recognizes the Bloomfield Public 
Schools Service Association as the official negotiating unit xor those 
persons on the custodial and maintenance salary guides who are under 
contract to the Bloomfield Board of Education for the school year 197l~ 

1978 v.nd 1976-1979 . 


3. NEGOTIATION PROCEDURE 


A* The parties agree to enter into collective negotiations over a Successor 

Agreement in accordance with Chapter 303* Public Laws of 1968 in a good faith 
effort to reach an agreement on matters concerned with the terms and condi¬ 
tions of custodial* grounds and maintenance employees employment and grievance 
procedures* Such negotiations shall begin not later than November 1 of the 
calendar year preceding the school discal year in which this Agreement shall 
be in effect. Any agreement so negotiated shall apply to all custodial* 
grounds* and maintenance .personnel* be reduced to writing and be signed by the 
Board and the Association* During negotiations all agreements made by ooth 
parties shall be tentative until the entire Agreement has been negotiated* 


During negotiations* the Board and the Association shall present relevant 
data* exchange points of view and make proposals and counterproposals. The 
Board shall make available to the Association for inspection* records deemed 
to be pertinent to the conditions of employment except those delined as 
classified and confidential by the State Department of Education. Not later 
than January 15 of each year* the Board shall provide the Association with a 
tentative budget figure for the next school fiscal year. 


Gj Neither party in any negotiations shall have any control over the selection 
of the negotiating representatives of the other party. The parties mutually 
pledge that their representatives shall be authorized to make proposals* 
consider proposals* and make counterproposals in the course of negotiations! 
however* final authority to approve proposals shall rest with the Board oi 
Education and the Bloomfield Public Schools Service Association according to 
the Constitution and By-Laws of the Association, 
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PROCEDURE (cont'd) 


D. If the Board and the Association are unable to agree* then either party 
may request of the other that the matter shall be submitted to advisory 
mediation. Such requests shall be in writing* and the acquiescence 
therein shall also be in writing. If either party refuses such request-., 
the matter will be referred to the Hew Jersey Public Employment 
Relations Commission. 

The Board and the Association each shall select an advisor and 
notify the other of the advisor selected within ten (10) work 
days after the request for advisory mediation. A third member* 
who shall be chairman* shall be named by the first two within 
ten (10) work days. 

This advisory board shall report recommendations for settle¬ 
ment within ten (10) work days. The recommendations shall be 
submitted to both parties and shall be made public. 

Each advisor shall be paid by the party selecting him* and 
the expense of the chairman shall be shared equally by the 
Board and the Association. 

E, In the event an agreement cannot be reached* the matter shall be 
referred to the Kew Jersey Public Employment Relations Commission 
for fact finding and/or advisory mediation. 


HISCELLAKEOUS 

A committee of throe representatives of each party shall meet to 
discuss the administration of this Agreement upon request of either 
party at times mutually agreed. This committee shall not intrude upon 
the grievance procedure. 

This Agreement shall not be modified in whole or in part nor shall 
additional items be added by the parties except by an amendment in 
writing approved by the Board and the Association. 


U. GRIEVANCE PROCEDURE 


De finitions 

lo A "grievance” is a claim based upon an event or condition which affects 
the terms and conditions of employment of an employee or group of 
employees and/or the interpretation* meaning or application of any of 
the provisions of this Agreement. 

2. An "aggrieved person" is the person or persons making the claim. 

A "party in interest" is the person or persons making the claim and 
any person who might be required to take action or against whom 
action might be taken in order to resolve the claim. 
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h* GRIEVANCE HIOCEDUTIS (Cont«d) 


Purpose 

1. The purpose of this procedure is to secure, at the lowest possible 
level, equitable solutions to the problems which may from time to time 
arise affecting the welfare or terms and conditions of employment 

of employees. Both parties agree that these proceedings will be 
kept as informal and confidential as may be appropriate at any level 
of the procedure. 

2 , Nothing herein contained shall be construed as limiting the right 
of any employee having a grievance to discuss the matter informally 
with any appropriate member of the administration, and having the 
grievance adjusted without intervention of the Association, provided 
the adjustment is not inconsistent with terms of this Agreement. 


Procedure 


Each eraployee has a right to be heard by his supervisor, principal, 
assistant superintendents, superintendent, and board of education, 
on conditions concerning his employment. It is understood that he 
will proceed through the levels outlined in this procedure. 

Grievances shall be submitted on a form available in the Office of 
the Principal. 

All employees, including grievant or grievants, shall continue under 
the direction of the superintendent and other administrators, regardless 
of the pendency of the grievance until such grievance is officially re¬ 
solved. The continuance of duty will not constitute an agreement as to 
the disposition of the grievance. 

It is the intent of both parties in interest to process all 
grievances as expeditiously as possible. 

In the event a grievance is filed at such time that it cannot be 
processed through all the steps in this grievance procedure by the end of 
the school year, and, if left unresolved until the beginning of the follow¬ 
ing school year, could result in irreparable harm to a party in interest, 
the time limits set forth herein shall be reduced, so that the grievance 
procedure may be exhausted prior to the end of the school year or as soon 
thereafter as is practicable. 

Concerning all levels, both parties shall adhere to the following 
schedules for submitting and processing grievances except under unusual 
and extenuating circumstances. 

A grievance to be considered under this procedure must be 
initiated by the grievant within thirty (30) calendar days. 

Level 1: Any employee covered by this Agreement who has a grievance shall 
discuss it first with his principal or immediate supervisor in 
an attempt to resolve the matter informally at that level. 

Level 2: If, as a result of the discussion, the matter is not resolved 
satisfactorily within five (5) school days, the grievant shall 
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U. GRIEVANCE PROCEDURE (Cont'd) 


set forth his grievance in writing to the principal specifying: 

a. the nature of the grievance; 

b. the nature and extent of the injury, loss or 
inconvenience; 

c. the results of previous discussion; and 

d. his dissatisfaction with decisions previously 
rendered. 

The principal or immediate supervisor shall communicate his decision 
to the grievant in writing within five (5) school days of receipt of the 
written grievance. 

Level 3. The grievant, no later than five (5>) school days after 

receipt of the decision in the foregoing Level, nay appeal 
the decision to the Superintendent. The appeal to the 
Superintendent must be made in writing reciting the matter 
as specified above and his dissatisfaction with decisions 
previously rendered. The Superintendent shall attempt to 
resolve the matter as promptly as possible, but within a 
period not to exceed ten (10) school days. The Superinten¬ 
dent shall communicate his decision in writing to the 
grievant. 

Level U. If the grievance is not resolved to the grievant ! s satis¬ 
faction, he may request, no later than five ($) school days 
after receipt of the Superintendent's decision, a review 
by the Board. The request shall be submitted in writing 
through the Superintendent who shall attach all related 
papers and forward the request to the Board. The Board, or 
a committee thereof, shall review the grievance and shall, 
at the option of the Board, hold a hearing with the 
grievant and render a decision in writing id thin thirty (30) 
calendar days of receipt of the grievance by the Board. 

Level 5>„ If the decision of the Board does not resolve the grievance 
to the satisfaction of the grievant and the Association 
wishes review by a third party, the grievance may be sub¬ 
mitted to arbitration. If arbitration is requested, the 
■Association shall notify the Board within ten (10) school 
days of receipt of the Board's decision in Level A. 

Grievances concerning (a) any matter for which a specific 
method of review is prescribed either by law or any 
regulation of the State Commissioner of Education or any 
matter which according to law is either beyond the scope 
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h. GRIEVANCE PROCEDURE (Cont'd) 


of Board authority or limited to action by the Board alone 
and (b) any matter not specifically part of this Agreement 
shall not be deemed to be arbitrable. 

The American Arbitration Association shall be requested to submit a 
roster of persons qualified to function as an impartial arbitrator in the 
dispute in question and the arbitration shall be conducted in accordance 
with its rules and regulations. 

The arbitrator shall limit himself to the interpretation and 
application of the terms of the Agreement, to the issues submitted to 
him* and shall not add to, nor subtract anything from the Agreement between 
the parties. The decision of the arbitrator shall be advisory only. 

The costs for the services of the arbitrator, including per diem 
expenses, if any, and actual and necessary travel, subsistence expenses, 
and the cost of the hearing room shall be borne equally by the Board and 
the Association. Any other expenses incurred shall be paid by the party 
incurring same. 


MISCELLANEOUS 

1. Any grievant may be represented at all stages of the grievance 
procedure by himself or, at his option, by a representative selected or 
approved by the Association. 

2. All documents, communications and records dealing with the pro¬ 
cessing of a grievance shall be filed in a separate grievance file and 
shall not be kept in the personnel file of any of the participants. 

3. Forms for filing grievances, serving notices, taking appeal.s, 
making reports and recommendations, and other necessary documents shall be 
prepared jointly by the superintendent and the Association and given 
appropriate distribution so as to facilitate operation of the grievance 
procedure. 

U. All meetings and hearings under this procedure shall not be con¬ 
ducted in public and shall include only such parties in interest and 
their designated or selected representatives, heretofore referred to 
in this section. 


5. BOARD OF EDUCATION'S LEGAL PREROGATIVES 


The right to manage the school system and to direct the personnel 
and operation of the schools, subject to the limitations of this Agreement, 
is exclusively vested in and retained by the Board. Furthermore, nothing 
in this agreement shall be construed to diminish or remove from the 
Bloomfield Board of Education, the authority or responsibilities which 
are vested in it by New Jersey Revised Statutes Title 18A. 
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CUSTODIAL iil'ID liAILTLilALCL CnLniui.R 1977-1978 


The following are the days when custodial and maintenance personnel will 
not report to work except for; 

1, Keeping heat in buildings to protect frora freezing. 

2, Removal of snow. 

3, Emergency reasons. 


1977 


July 

k 

Monday 

Independence Day 

September 

5 

Monday 

Labor Day 

October 

10 

Monday 

Columbus Bay 

November 

n 

23 

2h 

25 

Friday 
Uednesday 
Thursday 
Friday 

Closed 

-*Larly Dismissal 

Closed 

Closed 

December 

23 

26 

Friday 

Monday 

*Marly Dismissal 

Closed 



1978 


J anuary 

2 

Monday 

Closed 

February 

20 

Monday 

a shin gt on’s Birthday 

March 

2h 

Friday 

Good Friday 

April 

21 

Friday 

Closed 

May 

29 

Monday 

Memorial Day 

June 

23 

Friday 

Custodian holiday 


* Early Disraissal Closing Kours; 

7s30 - iu30 shift - close at 2:30 p.m. 

10:00 - 7:00 shift - close at 5:00 p.m. 

2:00 - 11:00 shift - close at 9:00 p.m. 
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6. CUSTODIAL aHD id&l?TKiLiNCE CMLEiIDAR 1978-197 9 

The following are the days when custodial and maintenanc e personnel will 
not report to work except for; 

1. Keeping heat in buildings to protect from freezing. 

2. Removal of snow. 

3. Emergency reasons. 




1978 


July 

3 

Monday 

Closed 

h 

Tuesday 

Independence Day 

September 

h 

Monday 

Labor Day 

October 

9 

Monday 

Columbus Day 

November 

3 

Friday 

Closed 

22 

Wednesday 

*-Early Dismissal 


23 

Thursday 

Closed 


2k 

Friday 

Closed 

December 

25 

Monday 

Christmas 




1979 


J anuary 

1 

Monday 

New Year 

February 

19 

Monday 

Washington 1 s Birthday 

April 

13 

Friday 

Good Friday 

1“ 

28 

Monday 

Memorial Day 

June „ 

22 

Friday 

Closed 


-& Early Dismissal Closing Hours: 

7:30 - U:30 shift - close at 2:30 p.m. 

10:00 - 7:00 shift - close at 5:00 p.m. 

2:00 - 11:00 shift - close at 9:00 p.m. 
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7. DAILY WORK SCHEDULES AMD OVERT EE POLICY 
DAILY WORK SCHEDULES 

In order to comply with recently amended provisions of the Fair Labor Standards 
Act, the following daily work schedules will become effective April 1, 1968* 
These schedules are based on a straight forty (UO) hour work week for the twelve 
months of the year. 


BUILD BIG CUSTODIANS 


The regular work day for all full time building personnel will be? 

(a) First shift: 700 A,M, to UOO PA (l hour lunch) 

(b) Second shift in schools open until 7*00 PA: 

10:00 A A to 7‘00 PA (1 hour lunch) 

(c) Late shift in secondary schools: 

2:00 P.if. to 11:00 PA (1 hour dinner) 

mUITENAKCS DSPARTHSIJT AI-ID GROUNDS CREW 

(a) First shift: 8:00 A*M, to Lj.:30 P*M, (1/2 hour lunch) 

(b) Second shaft: 10:00 A A to 7?00 P,M. (1 hour lunch) 

OVERT BE POLICY 


1, When regular school programs or building rentals are scheduled during the 
above specified hours on weekdays, no custodial overtime will normally be 
authorised. It is intended that second shift men (until 7"00 PA) and 
late shift men (until 11:00 PA) will provide basic service for most such 
school or rental groups, 

2. Card parties, dance recitals and other special events attended by several 
hundred persons may need special services requiring an additional man on 
duty. Please obtain prior authorization from the Board Office to assign 
a man on overtime, as the renting organization will be charged extra for 
his time. 


3, All absences of full time or part time personnel are to be reported to the 
Board Office promptly by telephone so that substitute service may be arranged 
early, 


H • 



Report all overtime worked while burglar alarm systems are being repaired to 
the Board Office on the next regular work day. 

Please use ball point pen, no pencil, to complete overtime report sheets. 

Overtime assignments are to be divided equally among all custodians assigned 
to a building. 
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OVERTIME COMPENSATION 


1* One and one-half times the regular hourly rate will be paid for all hours 
after eight (8) hours in any day, 

2, Time and a half will be paid for all regular building checks during the period 
of the year when a building check is required every 2h hours, when buildings 
are uftoccupied on Saturdays, Sundays and calendar holidays. If buildings are 
rented or otherwise occupied on Saturdays, Sundays or calendar holidays, the 
building check will be made during the hours of occupancy, and no additional 
overtime will be paid. 
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8. VACATION POLICY 


The vacation entitlement for full time, twelve month custodial, grounds and 


maintenance personnel will be: 
Experience on the Job as of July 1 
Less than twelve months 


Number of TT ork D ays Vacation Imtitlemerrb 

1/2 day for each full month employed 
NO ALLOWANCE FOR LESS THAN A FULL MONTH 


More than one full year and less 
than ten full years 

10 full years 

11 full years 

12 full years 

13 full years 
lU full years 
1$ full years 

16 full years 

17 full years 

18 full years 

19 full years 


11 work days (2 weeks) 

12 work days 

13 work days 
lii work days 

15 xrork days 

16 work days (3 weeks) 

17 tfork days 

18 work days 

19 work days 

20 work days 

21 work days (U weeks) 


2. Timing of Vacations 


A. Building custodian vacations will be taken during the time from the 
close of school in June through the months of July and august. 

B. Building head custodians will plan their vacations so as to be on duty 
during the last week of August. Exceptions to this rule should be 
requested through the Board office. 

C. Maintenance department and grounds crew personnel vacations may be 
scheduled during any month, subject to the supervisor’s approval. 

D. Maintenance department and grounds crew members who carry over vacation 
days will take these days off during the months of September through 

June. 


3, Non-Accrual 

A. All vacation time is to be used each year and shall not be accrued. 

B. Overtime will not be accumulated for vacation purposes. 

U, Vacation Schedules 

Vacation schedules will be submitted to the Board office by principals and 
supervisors on or before June 1. Please use x 11 paper. 
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BOARD OF EDUCATION 
Bloomfield, New Jersey 


RESOLVED, that the following schedule shall be and hereby is adopted as a guide 
for the salaries of employees of the Board of education, effective as to the 
custodial staff, only upon the recommendation of the Board Secretary, when said 
recommendation has been approved by the Board, The following guide shall not 
under any circumstances be considered as mandatory or binding upon the Board of 
education or as entitling my employee to any salary therein mentioned unless 
and until the same has been specifically fixed by the Board of Education upon 
recommendation as aforesaid. 

SALARY GUIDE FOR CUSTODIANS 
Effective July 1, 1977 


Step 

Class I 

Class II 

Class III 

Step 

1 

$10851 

$10219 

$ 9680 

1 

2 

11103 

10U71 

9932 

2 

3 

11355 

10723 

1018 U 

3 

h 

11607 

10975 

10Ll36 

h 

5 

11859 

11227 

10688 

5 

6 

12111 

11U79 

109 U 0 

6 

7 

12363 

11731 

11192 

7 

8 

12615 

11983 

Ill 4 i 4 .l 1 

8 

9 

12867 

12235 

11696 

9 

10 

13119 

12U87 

12225* 

10 

11 

I 36 I 48 * 

13061* 


11 

Yearly 

Increment 

(252) 

(252) 

(252) 



^Increment to maximum 


Class I - Head Custodians in Junior and Senior High Schools, Head Groundsman. 
Class II - Head Custodians in Elementary Schools, Custodian in School Administra¬ 
tion Building, Assistant Read Custodians in Junior and Senior High 
Schools. 

Class III - Assistant Custodians at all school locations. ______ 

Assistant Head Custodians or Assistant Custodians who supervise Building Aides from 
3 :00-7?00 P«H» shall receive $100 per year above their regular step. __ 

The Assistant Head Custodian at the Senior High School shall receive £300 per year 

a bove his regular step. ___ 

The Head Custodian at the Senior High School shall receive £350 per year above his 
reg ular step. ___ 

SERVICE INCREMENT* A $lU6 annual Continuous Service Increment will be paid to each 
employee who has completed eleven years of service, until he or she becomes eligi¬ 
ble for Longevity. Military service is not to be counted in determining eligibil- 
ity for this increment. This payment ends when longevity begins. _ 

LONGEVITY: $291 additional after 20 years of service OR at age 60, increased to 
$321 after 2$ years of service, and further, $262 additional after 30 years of 
service (as of June 30, 1977, with at least 10 consecutive years of service in 
Bloomfield.) Maximum possible longevity is $583..* 
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BOARD OF EDUCATION 
Bloomfield, New Jersey 

RESOLVED, that the following schedule shall be and hereby is adopted as a guide 
for the salaries of employees of the Board of Education, effective as to the 
custodial staff, only upon the recommendation of the Board Secretary, when said 
recommendation has been approved by the Board. The following guide shall not 
under any circumstances be considered as mandatory or binding upon the Board of 
Education or as entitling any employee to any salary therein mentioned unless 
and until the same has been specifically fixed by the Board of education upon 
recommendation as aforesaid. 


SALARY GUIDE FOR CUSTODIANS 
Effective July 1, 1978 


Step 

Class I 

Class II 

Class III 

Step 

1 

$niai 

$107U7 

$10181 

1 

2 

11676 

11012 

10UU6 

2 

3 

119U1 

11277 

10711 

3 

h 

12206 

115U2 

10976 

U 

5 

121*71 

11807 

1121*1 

5 

6 

12736 

12072 

11506 

6 

7 

13001 

12337 

11771 

7 

8 

13266 

12602 

12036 

8 

9 

13531 

12867 

12301 

9 

10 

13796 

13132 

12856* 

10 

11 

Yearly 

li*35l* 

13687* 

(265) 

11 

Increment 

^Increment 

(265) 

to maximum 

(265) 



Class I - Head Custodians in Junior and Senior High Schools, Head Groundsman. 

Class II - Head Custodians in Elementary Schools, Custodian in School Administra¬ 
tion Building, Assistant Head Custodians in Junior and Senior High 
Schools. 

Class ill - assistant Custodians at all school locations. __ 

Assistant Head Custodians or Assistant Custodians who supervise Building Aides from 
3:00-7:00 P.M. shall receive $100 per year above their regular step. __ 

The Assistant Head Custodian at the Senior High School shall receive S3 GO per year 

above his regular step. _____ 

The Head Custodian at the Senior High School shall receive -$35o per year above his 
regu lar step, __________ 

SERVICE INCREMENT: A $l55 annual Continuous Service Increment will be paid to each 
employee who has completed eleven years of service, until he or she becomes eligible 
for Longevity. Military service is not to be counted in determining eligibility for 
this increment. This payment ends when longevity begins. __ 

LONGEVITY; $308 additional after 20 years of service OR at age 60, increased to 
$3U0 after 25 years of service, and further, $278 additional after 30 years of 
service (as of June 30, 1978, with at least 10 consecutive years of service in 
Bloomfield). Maximum possible longevity is $6l8... 
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BOARD OF EDUCATION 
Bloomfield, Hew Jersey 


RESOLVED, that the following schedule shall be and hereby is adopted as a guide for 
the salaries of employees of the Board of Education, effective as to the maintenance 
staff, only upon the recommendation of the Board Secretary when said recommendation 
has been approved by the Board* The following guide shall not under any circum¬ 
stances be considered as mandatory or binding upon the Board of Education or as 
entitling any employee to any salary therein mentioned unless and until the same 
has been specifically fixed by the Board of Education upon recommendation as 
aforesaid. 


SALARY GUIDE FOR MAINTENANCE PERSONNEL 
_ Effective July 1, 1977 __ 



Main. 

Carpenters, 
Electricians, 
Mason and 


General 

General 

General 


Step 

Fo reman 

Plumber 

Painter 

Mechanic I 

Mechanic II 

Utility 

Step 

1 

$121*79 

$ 11781 * 

$11290 

$ 10831* 

$1051*9 

$10390 

1 

2 

12782 

12087 

11593 

11137 

10817 

10 61*2 

2 

3 

13085 

12390 

11896 

111 * 1*0 

11085 

10S9U 

3 

k 

13388 

12693 

12199 

1171*3 

11353 

1111*6 

1 * 

5 

13691 

12996 

12502 

1201*6 

11621 

11398 

5 

6 

13991* 

13299 

12805 

1231*9 

11889 

11650 

6 

7 

11*297 

13602 

13108 

12652 

12157 

11902 

7 

8 

1 U 600 

13905 

131*11 

12955 

121*25 

12151* 

8 

9 

11*903 

11*208 

13711* 

13258 

12693 

121*06 

9 

10 15531** 

Yearly 

ll*S39* 

ll*3l*5* 

13889* 

1325U* 

12935* 

10 

Increment (303) (303) 

■^Increment to maximum 

(303) 

(303) 

(268) 

(252) 



SERVICE INCREMENT# A $lU6 annual Continuous Service Increment will be paid to 
each employee who has completed ten years of service, until he or she becomes 
eligible for Longevity. Military service is not to be counted in determining 
eligibility for this increment. This payment ends when longevity begins. _ 

LONGEVITY: $291 additional after 20 years of service OR at age 60, increased 
to $321 after 25 years of service, and further, $262 additional after 30 years 
of service (as of June 30, 1977, with at least ten consecutive years of service 
in Bloomfield). Maximum possible longevity is $583*•• 
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BOMitD OF EDUCATION 
Bloomfield, Few Jersey 


RESOLVED, that the following schedule shall be and hereby is adopted as a guide for 
the salaries of employees of the Board of Education, effective as to the maintenance 
staff, only upon the recommendation of the Board Secretary when said recommendation 
has been aoproved by the Board, the following guide shall not under any circum¬ 
stances be‘ considered as mandatory or binding upon the Board of Education or as 
entitling any employee to any salary therein ment: oned unless and until the same 
has been”specifically fitted by the Board of education upon recommendation as 
aforesaid. 


SALARY GUIDE FOR MAINTENANCE PERSONNEL 
Effective July I, 1978_ 


Step 

Main. 
Foreman 

Carpenters, 
Electricians, 
Mason and 
Plumber 

Painter 

1 

$13127 

$12397 

$11878 

2 

13UU5 

12715 

12196 

3 

13763 

13033 

12511* 

l* 

1 U 081 

13351 

12032 

5 

11*399 

13669 

13150 

6 

11*717 

13987 

131*68 

7 

15035 

11*305 

13786 

8 

15353 

11*623 

ll* 10 l* 

9 

15671 

ll*9l*l 

11 * 1*22 

10 

16332* 

15602 * 

15083* 

Yearly 

Increment (31 8 ) 

( 318 ) 

( 318 ) 

^Increment to maximum 



General 
Mechanic I 

General 
Mechanic II 

General 

Utility 

Step 

$11399 

$11092 

$10927 

1 

11717 

1137U 

11192 

2 

12035 

11656 

111*57 

3 

12353 

11938 

11722 

1 * 

12671 

12220 

11987 

5 

12989 

12502 

12252 

6 

13307 

12781 * 

12517 

7 

13625 

13066 

12782 

8 

139U3 

133U8 

130l*7 

9 

1 U 60 U* 

13937* 

13602 * 

10 

( 318 ) 

(282) 

(265) 



SERVICE INCREMENT; A $155 annual Continuous Service Increment will be paid to 
each employee who has completed ten years of service, until he or she becomes 
eligible for Longevity. Military service is not to be counted in determining 
eligibility for this increment. This payment ends r Men longevity begins. 

LONGEVITY; $308 additional after 20 years of service OR at age 60, increased 
to $3h0 after 25 years of service, and further, $278 additional after 30 years 
of service (as of June 30, 1978, with at least ten consecutive years of service 
in Bloomfield). Maximum possible longevity is $6l8. • • 
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11. RUL.wS GOVERNING Uu LOIRE'S ABSLilGES 


A* Sick Leave 

1. The Board will grant fourteen (lU) days of sick leave per year, 
on the basis of 1.2 days per month, to each full-time employee 
without deduction in pay, such leave being credited as of the 
first day of the school year. Unused sick leave in any year 
shall be allowed to accumulate. 

2. Deduction of sick days allowable at the same rate may be made if 
the employee resigns or leaves before the completion of the school 
year. 

3. In case of sick leave claimed, the Board may require a physician’s 
certificate to be filed with the Secretary of the Board of Education. 

U. Sick leave is hereby defined to mean the absence from his or her 
post of duty, of the employee because of personal disability due to 
illness or injury, or because he or she has been excluded from school 
by the school district’s medical authorities on account of a con¬ 
tagious disease or of being quarantined for such a disease in his or 
her immediate household. 

5. Terminal Leave - effective September 1, 19??. Employees will be 
paid a substitute’s rate of pay of &21.20 per day for one (1) day 
for every four (U) days of unused, accumulated sick leave upon re¬ 
tirement following six (6) months written notice, except in event 
of emergency, to the Board of their intention to retire. The 
maximum allowable accumulation of unused sick leave days shall be 
tx-fo hundred (200) with respect to this provision. 

B. Extended Absence for Illness 

T Jhen absence, under circumstances described above, exceeds the annual 
leave and the accumulated leave, the Board will consider each case on 
its individual merits. 

C„ Allowance for Absence Other than Personal Illness 

This policy shall cover brief absences not chargeable to sick leave 
or for professional reasons directly beneficial to the school syston. 
The provisions for leave at full pay stated below shall be for one 
year, and no unused days shall be accumulative for use in another 
yearj 


1. Death in the Immediate Family - An allowance of up to five 
days leave shall be granted. 

Definitions Immediate family shall include - husband, x?ife, 
mother, mother-in-law, father, father-in-law, child, sister, 
brother, grandfather, grandmother, or anyone making his or 
her home xiith the family or anyone who actually stands in the 
position of a member of the immediate family to the employee. 
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2. 


Serious Illness in the Immediate Family - An allowance of up to three days 
leave shall be granted. (Immediate family same as (1) above.) 

3. Death of Relative of the Second Degree - An allowance of one day’s leave 
shall be granted. 

Definitions Uncle, aunt, niece, nephew, cousin, or relative by marriage. 

D. Other Emergencies of Personal Nature 

An allowance of up to a total of three (3) days leave during a school year, 
with prior approval, by the Superintendent of Schools for the following 
reasons? 

(The three (3) day allowance is the total leave for 1, 2, 3, and U. It is 
not three days leave for each.) 

1. Observance of a day of holy obligation (days on which the religious tenets 
of an employee’s faith prohibits work). 

2. Court subpoena. 

3. Marriage of employee. 

U. A personal day may be taken from the three days allowed in Section D, if 
a letter is submitted to the Superintendent of Schools, preferably in ad¬ 
vance, stating that the day’s leave was necessary for urgent personal 
reasons* This provision may be rescinded temporarily or permanently by 
the Board upon recommendation of the Superintendent if abuses are evident. 
This may be done by a letter to the Association giving thirty days notice* 

5>. Any other emergency or urgent reason not included in (1) to (3) above, if 
approved by the Superintendent of Schools or the Board of Education* 

E. An allowance of a total of one (1) day leave during a school year, with prior 
approval for the following: 

(The one (1) day allowance is the total leave for 1, 2, 3, U, 5, -6, 1 3 and 10 - 
It is not one day for each*) . ' - ■ ■ 

1. Moving* 

2. House Closing, 

3. Graduation of son, daughter, or spouse from college. 

U. To receive a degree. 

5. To take a special professional examination. 

6. To enter a son or daughter into his or her first year of college, provided 
a formal request is made to the Superintendent at least one (l) week prior 
to the day requested, 

7* To settle an estate. 
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* 


8, For paternity (2 days), 

9. One (1) day will be allowed for both moving and house closing^ if required. 

10, Any other emergency or urgent reason not included in (1) to (9) above, if 
approved by the Superintendent of Schools or the Board of Education. 

F, For the protection of the employee and for the proper payroll accounting and 
audit, every absence for a half day or more must be accounted for on the 
•regular Board of Education Employee's Absence Report, 
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12. IiATERNITX LEAVE POLICY 


Maternity leave will be granted in accordance with applicable New 
Jersey law. 

The removal of any tenured or non-tenured employee from her duties 
should not be based solely on the fact of pregnancy of a specific number 
of months. 

The removal of such an employee would be based on a noticeable decline 
in her performance, failure to produce certification from her physician 
concurred in by the Board’s physician that she is medically able to continue 
her duties, or for any other just cause. 

A tenured or non-tenured employee may apply to the Board for a leave 
of absence without pay and shall be granted that leave at any time before 
the expected date of birth and continuing to a specific date after the 
birth. Date of return may be further extended for proper cause. The Board 
of Education need not extend the leave of absence of a non-tenured employee 
beyond the end of the contract school year in which that leave is obtained. 

A tenured or non-tenured employee may not be barred from returning 
except for lack of sufficient medical evidence of capability or because of 
failure to specify a date of return. 

Similar leave provisions shall apply to any female employee under 
tenure adopting an infant child. 


13. HEALTH-CARE INSURANCE PROGRAMS 

A. The Board of Education will pay the premium for each employee and his 
eligible dependents (full family coverage) who enrolls in the health¬ 
care insurance program provided by the Board of Education. 

B, Provisions of the health-care insurance program shall be detailed in 
master policies on file in the Board of Education office and in in¬ 
dividual certificates issued to those employees who enroll. The pro¬ 
visions of the health-care insurance program shall include: 

1. Hospital room and board and miscellaneous covered charges. 

2. Out-patient benefits. 

3* Laboratory fees, diagnostic expenses and therapy treatments. 

U. Maternity costs. 

5. Surgical costs. 

6. Major Medical coverage 
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liu SIX PERCENT (6%) PAYROLL DEPICT: ONS TO PROVIDE FOR BI-4ffiEKLY PAY PERIODS 


The Board of Education agrees to withhold six percent (6,o) from each of the 
twenty-four (2U) salary checks in order to provide for bi-weekly pay periods 
(twenty-six (26) pay periods during the fiscal year). 

A pay date schedule will be arranged for each fiscal year in order to insure 
that each employee receives a check every other Friday. 

15. CLOTHING ALLOEANCE 

1* Effective July 1, 1977, an annual clothing allowance not to exceed Fifty 
Dollars ($50) will be granted* Reimbursement will be made within 30 days 
of presentation by the employee of an itemized bill for approved work 
uniforms. 

2. Present practices with respect to the provision of foul weather gear will 
be continued during the term of this Agreement. 

16. LOCKERS 

Lockers will be provided for each member. 

17. EVALUATIONS 

An annual evaluation of each custodial, grounds and maintenance employee 
shall be completed by the immediate supervisor before March 1. 


18. DEDUCTION FROM SALARY 

The Board agrees to deduct dues from the salaries of the Bloomfield Public 
School Service Association members. Such deductions shall be made in 
compliance with Chapter 233, Public Laws of 1969 (HJS 52:lU-l5.9e). Said 
monies shall be transmitted to the treasurer of the association by the 
l5th of each month following the monthly pay period in which the deductions 
were made. 

The Association shall certify to the Board in writing the current rate of 
its membership dues and shall submit a listing of Association members 
before June 15 of each year. 

Any employee may have such deductions discontinued only by prior written 
notice to the Board Secretary effective January 1 or July 1 of any year. 
Upon termination of employment, an employee 1 s remaining amount due for the 
current year shall be deducted from his final pay. 
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18. DEDUCTION FROM SALARY (cant’d) 


Members may participate in tax sheltered annuity programs offered by the 
Variable Annuity Life Insurance Company (VALIC) or the Supplemental Annuity Collec¬ 
tive Trust of the Division of Pensions of the State of New Jersey or a combination 
of the two programs. Each member desiring to participate in a tax sheltered 
annuity program mil complete the necessary salary reduction agreement for the 
plan or plans desired. The maximum total salary reduction that a member may specify 
is 10$ of the annual contract salary whether the member is participating in either 
one or both of the plans offered. Any salary agreement for the plan offered by 
the Variable Annuity Life Insurance Company must be filed with the Board of Educa¬ 
tion on or before June 30th each year. Salary reduction agreements and any changes 
thereto for the Supplemental Annuity Collective Trust Program will be filed with 
the Board of Education under the rules and regulations of the Division of Pensions 
of the State of Mew Jersey. It is each participating member’s responsibility to 
maintain the necessary income tax records for either of these tax sheltered pro- 
grains. The Board of Education is relieved of any responsibility after forwarding 
the monthly salary reduction monies to the Variable Annuity Life Insurance Company 
or to the Supplemental Annuity Collective Trust. 
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19. ASSOCIATION RIGHTS AND PRIVILEGES 

A. Whenever any representative of the Association or Association member is 
mutually scheduled by the parties to this contract to participate during 
iforking hours in negotiations, grievance proceedings, conferences or 
meetings, he shall suffer no loss of pay. 

B. The Association and its representatives shall have the right to use 
school buildings at all reasonable hours for meetings, after the regular 
work day. The Business Office and the Principal of the building shall 
be notified in advance of the time and place of all such meetings. 
Approval mil be contingent upon prior scheduled use. 

C. The Association shall have the right, with permission of the Superin¬ 
tendent, to use full facilities and equipment, including typewriters, 
calculating machines and all types of audio visual equipment at 
reasonable times, when such equipment is not otherwise in use. The 
Association shall provide materials and supplies incident to such 
use. 

D. The Association shall have the right to use inter school mail facilities 
and school mailboxes as it deems necessary. 

E. All other Association business activities will be conducted during 
non-working hours. 


20. LICENSE REQUIRE! IENI 

Each full time building custodian, grounds crew member, utility man, 
general mechanic I and general mechanic II tall be required to obtain a 
Black Seal fireman*s license issued by the State of Lew Jersey during the 
first full year's contractual employment as one requirement for tenure 
status. The initial application fee ($10,00) mil be paid by the Board. 

If the applicant is not successful in passing the examination on the first 
two attempts, additional application fees will be paid by him. Annual 
renewal fees will be paid by the Board. 

Personnel who are contractual employees on July 1, 1972, and who do 
not have the Black Seal license, will have until July 1, 1973 to obtain it. 

After July 1, 1973, where the license requirement has not been met, 
each case will be reviewed by the Board to determine if continued employment 
is warranted, or if the individual employment contract should be terminated. 


21. HEAD GUSTO BIaN - SUBSTITUTE 


An Assistant Custodian or a regular full-time employee who is -x- 
assigned to assume the duties of the Head Custodian, due to the latter’s 
absence for illness or injury, will receive the rate of pay in the higher 
classification on the salary guide if such substitute completes ten (10) 
continuous work days as substitute for the Head Custodian. -*(a member 
of this Association) 
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